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One of the missions of the District is to provide a physically safe and emotionally secure 
environment for all students and staff.  Positive behaviors (non-violence, cooperation, teamwork, 
understanding, and acceptance of others) are to be encouraged in the educational program 
and are required of all staff.  Inappropriate behaviors (bullying, intimidation, and harassment) are 
to be identified and students and all staff are required to avoid such behaviors.  Bullying means 
any ongoing pattern of physical, verbal, or electronic abuse on school grounds, in a vehicle 
owned, leased, or contracted by the school being used for a school purpose by a school 
employee or designee, or at school-sponsored activities or school-sponsored athletic events. Anti-
bullying education, strategies and practices are to be implemented to reinforce positive 
behaviors and to discourage and protect others from inappropriate behaviors. 
 
Bullying may constitute grounds for detention, suspension, expulsion or mandatory reassignment, 
subject to state and federal statutes and the district’s student discipline and due process 
procedures. 
 
Every report of alleged violations of this policy that can be interpreted at the outset to fall within 
the protections of laws against discrimination shall be handled as a joint, concurrent investigation 
into all allegations and coordinated with the full participation of the Compliance Officer and Title 
IX Coordinator.  If, in the course of an ongoing investigation of the policy, potential issues of sexual 
harassment or discrimination are identified, the Title IX Coordinator shall be promptly notified, and 
the investigation shall be conducted jointly and concurrently to address the issues of alleged 
sexual harassment or discrimination as well as the incidents of alleged violations of the policy. 
 
It shall be the responsibility of the superintendent to implement appropriate programs or 
procedures for the purpose of educating students regarding bullying prevention. 
 
Initiations by classes or clubs will not be permitted except by permission of the administration.  
Hazing will not be permitted in initiations. 
 
This policy shall be reviewed annually.   
 
Legal Reference:  Neb. Statute 79-2,137 
 
Cross Reference:  505 Student Discipline 
 
 
 


